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MAKE EVERY DAY COUNT
You can access your untapped potential, receive merited recognition, and achieve worthy goals in
all areas of life. It is up to you to make every day rewarding.

SET YOURSELF APART AS A GREAT LEADER
It is becoming more vital for organizations to develop a unique advantage over competitors. The
motivational leader of the future will also have to grow and set themselves apart from others.

EMPOWER OTHERS WITH FREEDOM
A healthy, dynamic learning environment is characterized by freedom to express dissent, to make
mistakes, and to invest time in learning.

EMBRACING YOUR VALUES AS A LEADER
.= Leaders who want passion, trust, commitment, and loyalty from team members must first develop
=L these values in themselves.

55 QUOTE 1 - GROWTH OF OTHERS
‘ ‘ “The growth and development of people is the highest calling of leadership.” - Harvey S. Firestone

’ ’ QUOTE 2 — HELPING OTHERS

“When you want to help people you tell them the truth. When you want to help yourself, you tell
‘ ‘ them what they want to hear.” — Thomas Sowell
.' ' 8 STEPS TO SELF-MOTIVATION
r—- To stay motivated, it takes personal responsibility, initiative, ownership, self-confidence,
- determination, visualization, dedication, and positive expectancy.

April 2023 Volume XVII, Number 4


https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Make-Every-Day-Count.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Set-Yourself-Apart-as-a-Great-Leader.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Empower-Others-with-Freedom.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Embracing-Your-Values-as-a-Leader.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Quote-1-Growth-of-Others.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/Quote-2-Helping-Others.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2023/04/8-steps-to-self-motivation.pdf

Bridging the Gap Between Potential and Performance

Since 1966, Leadership Management® International has been bridging the gap between potential and performance by
helping organizations and individuals evaluate their strengths and opportunities through implementation of the unique

and proven LMI Process™.

The LMI Process™
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The LMI Process™ is designed around The Total Leader® Concept
model with four vital components: leaversre §

e Personal Productivity

e Personal Leadership

e Motivational Leadership
e Strategic Leadership
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THE TOTAL LEADER® CONCEPT

Total Leader Walkthrough Video — click here

® AN
/[ 1\
[aymial
k|
00ls an rocesses nave peen making a difrerence In organizations
LMI® tools and have b k diff t II
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