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BELIEVE IN YOURSELF TO BE SUCCESSFUL
All effective leaders share one characteristic: a positive self-image. Do you see yourself as an
effective, capable individual, worthy of self-respect, and deserving of the respect of others?

NAVIGATE YOUR PATH TO SUCCESS
Definite plans produce definite results. But indefinite plans do not produce indefinite results;
typically, they produce no results at all.

FOLLOW A PLAN FOR PERSONAL GROWTH
Establishing and maintaining a motivational climate in the workplace requires sensitivity to
individual differences and creativity to maximize overall productivity.

REWARD YOURSELF WITH A STRONG SELF-IMAGE
.= Your self-image is the key to your future. Develop it and use it to help you capture your dreams and
—= to achieve your goals.

99  QUOTE 1-BIG VISION
‘ ‘ “You have to have a big vision and take very small steps to get there. You have to be humble as you
execute but visionary and gigantic in terms of your aspiration.” — Jason Calacanis

v b QUOTE 2 - EMPOWERING PEOPLE
‘ ‘ “Leadership is not wielding authority — It's empowering people.” — Becky Brodin
—.
| PAUL J. MEYER’S PERSONAL SUCCESS PLAN
MT. Opportunities never come to those who wait... they are captured by those who dare to attack.
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Bridging the Gap Between Potential and Performance

Since 1966, Leadership Management® International has been bridging the gap between potential and performance by
helping organizations and individuals evaluate their strengths and opportunities through implementation of the unique

and proven LMI Process™.

The LMI Process™
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The LMI Process™ is designed around The Total Leader® Concept
model with four vital components: leaversre §

e Personal Productivity

e Personal Leadership

e Motivational Leadership
e Strategic Leadership
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THE TOTAL LEADER® CONCEPT

Total Leader Walkthrough Video — click here
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